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Theme: Human Resources Management 
Background: While significant attention has been directed towards the identification and 
projection of health human resource needs related to these nursing work-life issues, little work 
has been done in the area of nurse migration.  Specifically, little or no attempt has been made to 
determine why nurses leave Canada, remain outside of Canada, or under what circumstances 
might return to Canada. Although many nurses have left Canada, there is little knowledge or 
understanding of the reasons why they leave to work in the U.S.  
Conceptual Framework : Theories of human capital suggest that devoting resources to the 
education, career development, and orientation of individuals constitutes an investment that will 
produce future returns for an organization. The underlying principles of human capital are that 
individuals possess skills, experience and knowledge that have an economic value to the 
organization.  
Purpose: The general purpose of the research is to gain an understanding of the Canadian-trained 
RNs in the U.S.   
Methods: A retrospective research design was used to address the study objectives. The National 
Sample Survey of Registered Nurses (NSS) datasets for the years 1996 and 2000 were used in 
this study. This included data from U.S., Canadian, Phillipino, U.K., and other foreign-trained 
nurses working in the U.S.  Data in the NSS dataset represent individual nurses. The NSS 
questionnaire includes the following question: “In what state or foreign country was this basic 
nursing education program located?”  “Canada” is a coded response to this question; thus it is 
possible to extract all of the questionnaire data for RNs who indicated that they obtained their 
basic nursing education in Canada.   
Results: Results of the first phase of the study indicate that the majority of nurses migrating to 
the U.S. come from the Phillipines, followed by Canada, the U.K., and other countries. A modest 
decline in the migration of Canadian nurses to the U.S. was noted over the period of study, while 
an increase was noted from the Phillipines. By far the majority of Canadian nurses get full-time 
work in hospitals in the U.S., with an increasing trend noted over time. Canadian migrant nurses 
are slightly more experienced than the average U.S. nurse in the database, and have 
corresponding income differences. Contrary to popular belief in Canada, the majority of migrants 
to the U.S. do not migrate for the educational incentives offered.  Enrollment in ongoing 
education and/or nursing programs is not prevalent. All of the nurses involved in this study 
identified that they were somewhat dissatisfied with their work. Canadian nurses identified 
higher levels of work dissatisfaction than U.S. nurses, however, nurses from the U.K. and the 
Phillipines who migrate to work in the U.S. identified the highest level of work dissatisfaction.  
Conclusions/Implications for Management Practice: This study provides the first evidence of the 
types of nurses that chose to leave Canada to pursue nursing careers in the U.S., including 
information about their education, the types of employment options and positions they seek, and 
their job satisfaction. These data can serve to inform government and policy-makers about the 
career interests of these nurses and can serve as the first step towards developing strategies for 
enhancing our existing and emerging nurses to stay in Canada. This study is the first cross 
jurisdictional research between a multidisciplinary team of Canadian and U.S. investigators 
exploring the impacts of nurse migration on different countries.  


