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Abstract 
 
 

As many organizations have reengineered their work procedures to accommodate 
small work groups in order to manage environmental changes effectively (Cohen & Bailey, 
1997; Lester, Meglino, & Korsgaard, 2002), person-group (P-G) value fit has been paid great 
attention by scholars and managers. Although there is considerable research on the concept 
and impact of P-G value fit, it is still uninvestigated which factors can weaken or strengthen 
the effects of P-G value fit on individual attitudes and behaviors. This study examines gender 
dissimilarity as a potential moderator on the relationship between P-G value fit and work 
attitudes. Specifically, the authors predict that a person who is similar with other group 
members will have a stronger relationship between P-G value fit and work attitudes than a 
person who is dissimilar with others. 

 
Using data of 197 employees who work in small work groups from four different 

companies in Korea, the authors find that gender dissimilarity plays a significant moderating 
role on the effects of P-G value fit on job satisfaction and turnover intention. That is, when 
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one’s gender is similar with other members’ gender, the positive relationship between P-G 
value fit and job satisfaction and the negative relationship between P-G value fit and turnover 
intention gets stronger, but when one’s gender is dissimilar with others’, the effects of P-G 
value fit on work attitudes is not significant. These moderating effects are not symmetrical 
between men and women. All the effects explained above are significant only for men. For 
women, work attitudes are affected by group value, not P-G value fit, regardless of gender 
dissimilarity. The implications and directions for future research are also discussed. 


